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M ode rn s l av ery i s a cr ime and a v i olati on o f fundam ental hum an r ig hts. It take s var i o us for m s , 

such a s s l av ery , s erv itude, for ce d and com pul s ory l abour and hum an t r a f f i ck i ng , al l o f whi ch hav e 

in comm on the deprivati on o f a per s on’ s l iber ty by an other in o r der to e xpl oit them f or pe rs onal 

or commer ci al g ain. 

 

The Com pany ha s a z er o-tol er a nce appr oach to m odern s lav ery , and w e are committe d to acting 

ethi cal l y and with i ntegr i ty in al l our bu sine ss deal ings and r elati ons hip s and to im pl eme nt ing 

and enfor c i ng e f fect i v e sy stems and contr ol s to e nsur e m odern s lav ery i s n ot tak ing place 

anywhere in our own bu sine ss or in any o f our suppl y chain s. 

 

W e ar e al s o committed to en sur ing the re i s tr an s par ency i n our own bu siness and in our appr oach 

to tack l ing modern s lav ery thr o ug hout our suppl y chain s, con si s tent wi th our di s cl o sure 

obl ig ati ons under the M odern S lav ery A ct 2015. 

 

W e ex pect the s ame hi gh standar ds f r om al l o f our contr actors, suppl ier s and other bu sine s s 

partners, and a s part of our co ntr acting pr ocess es, in the coming year we wi l l include s pe c i f i c 

pr ohi bi ti ons ag ain st the us e o f for ced , com pul sory or t r a f f i ck ed labour , or any one held i n s l av ery 

or serv itude, whether adult s or chi l dren, and we ex pe ct that our suppl iers wi l l hol d their own 

suppl iers to the s ame high stan dard s. 

 

This pol i cy appl ies to al l pers ons w ork ing f or us or on our be ha l f in any capaci ty , inclu ding 

empl oye es at al l lev el s , di r ecto rs, o f f i ce r s , ag ency w orker s, s eco nded w orker s, v olunteer s, 

inter ns, ag ents, contr actors, external con sultants, th i r d-pa rty repr es entativ es, and busi ne ss 

partners. 

 



This pol i cy does not for m part o f any empl oye e ’ s contr act o f e mpl oy me nt and w e m ay am end it 

at any time 

 
 
Respons i b i l i ty f o r the p ol i cy 
 
 
 
The Com pany ha s ov er al l res ponsi bi l ity f or e ns ur ing thi s pol i cy com pl ies with our leg al and 

ethi cal obl ig ati ons, and that al l thos e under our contr ol com pl y with it . 

 

The C om pa ny ha s pr im ary and d a y -to-da y re s pon si bi l ity f or im plem enti ng thi s pol i cy , monitor ing 

its us e and e f fect i v e nes s , deal ing wi th any queries about i t , and audi ting internal contr ol s y stems 

and pr oce dur es to en sure they are e f fe ct i v e in cou nter ing modern s lav ery . 

 

Manag ement at al l lev el s i s re s pon si ble f or e n sur ing thos e reporting to them u nder stand and 

com pl y with thi s pol i cy and are g iv e n adequate and r eg ular tr aining on it and the i ssu e o f 

modern s lav ery in suppl y chain s. 

 

You are inv ited to comment on thi s pol i cy and sugg est way s in whi ch it mi ght be im pr ov ed. 

Comments, sug g esti ons and queries are encou rag ed and should be addre ss e d to the M anagi ng 

Director. 

 
 
 
Compl i ance wi t h th e p ol i cy 
 
 
 
You mu st e ns ure that y ou read, understand and com pl y with thi s pol i cy . 
 
 
The prev e nti on, dete cti on and reporting o f m odern s lav ery in any part o f our bu sine ss or s uppl y 

chai ns i s the r es ponsi bi l ity o f al l those w ork ing f or us or under o ur contr ol . You are re quir ed to 

av oid any activ ity that might le ad to, or sug g est, a br each o f thi s pol i cy . You mu st not i f y your 

l ine manager OR a com pany Dire ctor as s oon a s pos si ble i f y ou bel iev e or s us pect that a con f l i ct 

with thi s pol i cy has occu rred or may occur in the futu r e . 

 

You are encour ag ed to r ai se con cern s about any i ssue or su s pi ci on o f m odern s l av ery in any part o f 

our busi ne ss or suppl y chain s o f any suppl ier t ier at the ear l iest pos si ble stag e. I f you bel ie v e or 

sus pect a br each o f thi s pol i cy has occurre d or that it may occur , y ou m ust not i f y your l ine 

manag er or com pany Director OR r eport it in accor da nce with our W hi stlebl owing Policy as s oon a s 

po ssi ble. You should note that w her e appr opr iate, and with the w e l far e and s a fety of l ocal 

worker s as a pr i or i ty , we wi l l g iv e support and gui dance to our suppl ier s to hel p them addr ess 

coer civ e, abusiv e and ex pl oitativ e w ork pr acti ces in their own bu sine ss and s uppl y chai ns. 

 



 

 
I f you ar e u nsur e about whether a parti cul ar act, the treatm ent o f w orkers m ore ge ner al l y , or 

their w ork ing conditi on s within any ti er o f ou r suppl y chains consti tutes any o f the var i ous for m s 

o f m odern s lav ery , r ai s e it wi th y our l ine m anager or com pany Di r ector. 

 

W e aim to e ncour age open ne ss and wi l l s upport any one w ho r ai s es g enuine conce rns in g ood fa i th 

under thi s pol i cy , ev en i f they turn out to be mistake n. W e are committed to en sur ing no o ne 

s uf fe r s any detr imental treatme nt as a re sult o f r eporti ng in g ood fa i th th eir s us pi ci o n that 

moder n s l av ery of whatev er for m i s or may be tak ing place in any part o f our own bu sines s or in 

any o f our s uppl y chai ns. 

 

Detr im ental treatm ent includes di smiss al , di s ci pl inary acti on, thr eats, or other 

unfav our abl e tr eatme nt connected with r ai s i ng a concern. 

 

I f you bel iev e that y ou hav e s uf f e r ed any such treatme nt, y ou sh oul d i n for m your l ine m anager 

immedi atel y . I f the matter i s not r emedi ed, and you are an em pl oyee, y ou should r ai se it 

for m al l y using our Gr i evance Procedure, whi ch can be fou nd in the curr ent em ploy ee handbook. 

 
C om m uni cat i on & awareness o f t h i s p ol i cy 
 
 
 
Training on thi s pol i cy , and on the r i sk , our bu sine ss f ac e s f r om m odern s lav ery in it s su ppl y chai ns, 

for m s part o f the inducti on pr oce ss for al l indiv i dual s who w ork for us, and updates wi l l be 

pr ov i ded using establ i s hed m eth od s o f commu ni cati on betwe en the busi ne ss and y ou. Our z er o-

toler ance appr oach to m oder n s lav ery mu st be communi cated to al l suppl iers , contr actors, and 

bu siness partners at the outset o f our busi ne ss relati ons hi p with them and r ei nfor ced as 

appr opri ate ther eafter . 

 
 

Breaches o f th i s p ol i cy 
 
 
 
Any empl oye e who br eaches thi s pol i cy wi l l face di s ci pl inary acti on, whi ch could re sul t in 

di smi ss al f or mis conduct or gr os s mis conduct. W e may terminate our relati on shi p with other 

indiv i dual s and org ani s ati on s w ork ing on our be ha l f i f they breach thi s pol i cy . 


